
 
Guidelines and Expectations for Junior Coaches (Net Set Go) 

1. Create a Positive Environment for Your Players. 

• Learn names quickly 

• Smile, praise and acknowledge hard work and effort. 

• Encourage and regularly remind players that they may not be able to do it “yet”, but they will be able to gain the 

skill with effort. 

• Be Patient and Supportive. 

• Make it Fun! 

 

2. Set Achievable, Negotiated Personal Goals for Your Players  

• Give age appropriate feedback to your players and ensure that all girls have at RBNC Goal sheet that is referred to 

and monitored.  

• Always keep the players development in mind. 

• Make sessions challenging but achievable. 

• Ensure that skill development is progressive.  

 

3. Vary Your Training Sessions 

• Change format and activities when required. Players should be actively engaged for the majority of the training 

session. 

• Ensure equal opportunity for all players. 

• Avoid elimination games/drills that have players sitting out for longer than 1-2 minutes. 

• Include activities that develop non -competitive team work and team building rapport. 

• Include some time for game sense activities and allow players to “play the game”. 

• Use different coaching methods. Challenge yourself not just to use the coaching methods you feel comfortable with. 

Remember your style should be player centred. 

 

4. Teach Skills 

• Plan to have a learning outcome from each training session based on specific skill development. Record your teams’ 

progress in your coaching book. 

• Regularly revise skills taught from previous weeks. Remember a player will need to interact with a skill at least seven 

times before building the neurological pathways and muscle memory to retain that skill. 

 

5. Demonstrate Skills to Players in Various Ways. 

• Appeal to all types of learners. Demonstrate skills visually. 

• Use the players in demonstrations to show correct skill execution whenever possible. Don’t always utilise the same 

players when doing so. 

• Demonstrate correct execution of skill or decision making not incorrect. 

• Make sure all players can see and participate in demonstrations. 

 

6. Involve All Players 

• Have ample equipment for the activities you are undertaking. 

• Use several small groups where possible rather than one large one. 

• Understand what motivates your players and plan accordingly. 

 

7. Provide Instant Feedback 

• Use lots of purposeful praise of effort and attainment. 

• Ask open ended questions that lead players to discover areas they need to improve, therefore creating “thinking 

netballers” 

 

8. Be a Great Communicator 

• Do not have to many multistep instructions 

• Try to have as much 1-1 (discrete) coaching as possible. 

• Offer opportunities for two way communication and player input. 



 
 

Guidelines and Expectations for Division Coaches 

1. Create a Positive Environment for Your Players. 

• Learn names quickly (if not already known) 

• Smile, praise and acknowledge hard work and effort. 

• Encourage and regularly remind players that they may not be able to do it “yet”, but they will be able to gain the 

skill with effort. 

• Be Patient and Supportive. 

• Make it Fun! 

 

2. Set Achievable, Negotiated Personal Goals for Your Players  

• Give age appropriate feedback to your players and ensure that all girls have at RBNC Goal sheet that is referred to 

and monitored. Ensure that player goals are negotiated with players 

• Always keep the players development in mind. 

• Make sessions challenging but achievable. 

• Ensure that skill development is progressive, even in higher divisions. If players didn’t need this they wouldn’t need 

a coach. 

 

3. Vary Your Training Sessions 

•  Players should be actively engaged for the majority of the training session. 

• Ensure equal opportunity for all players. (Excluding Finals processes) 

• Avoid elimination games/drills that have players sitting out for longer than 1-2 minutes. 

• Include activities that develop non -competitive team work and team building rapport. 

• Use different coaching methods. Challenge yourself not just to use the coaching methods you feel comfortable with. 

Remember your style should be player centred. 

 

4. Teach Skills 

• Plan to have a learning outcome/s from each training session based on specific skill development. Record your teams’ 

progress in your coaching book. 

• Regularly revise skills taught from previous weeks. Remember a player will need to interact with a skill at least seven 

times before building the neurological pathways and muscle memory to retain that skill. Explicitly teach defensive 

and attack skills.  

 

5. Demonstrate Skills to Players in Various Ways. 

• Appeal to all types of learners. Demonstrate skills visually. 

• Use the players in demonstrations to show correct skill execution whenever possible. Don’t always utilise the same 

players when doing so. 

• Demonstrate correct execution of skill or decision making not incorrect. 

 

6. Involve All Players 

• Have ample equipment for the activities you are undertaking. 

• Use several small groups where possible rather than one large one. 

• Understand what motivates your players and plan accordingly. 

 

7. Provide Instant Feedback 

• Use lots of purposeful praise of effort and attainment. Be  

• Ask open ended questions that lead players to discover areas they need to improve, therefore creating “thinking 

netballers” 

 

8. Be a Great Communicator 

• Do not have to many multistep instructions 

• Try to have as much 1-1 (discrete) coaching as possible. 

• Offer opportunities for two way communication and player input. 
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